
DAP is currently seeking a Case Manager. This position is funded through HUD and woud work primarily with
victim survivors of domestic violence and their families.

In this role, the Case Manager will be responsible for providing completing coordinated entry screenings for
victims that are homeless or at risk of homelessness due to fleeing abuse, resource connection, community
collaboration, and agency/program collaboration.  The providers role includes, but is not limited to,  ensuring that
provision of services occurs from a client-centered, trauma-informed, anti-racist, systemic and holistic approach.  

The Case Manager will participate in case consultations, weekly meetings and trainings, either a monthly white
accountability or Black, Indigenous, Person of Color (BIPOC) group. Lastly, this position requires regular reflection
and discussion around power and privilege, power and control, witnessing and experiencing domestic violence
and sexual assault, toxic masculinity, historical and intergenerational trauma, parallel process of DV dynamics and
secondary trauma as integral to effective service delivery.

Please submit your resume and cover letter with the position title and your name in the subject heading to:
employment@mndap.org

 
DAP provides equal employment opportunities to all employees and applicants for employment and prohibits discrimination and harassment of any
type without regard to race, color, religion, age, sex, national origin, disability status, genetics, protected veteran status, sexual orientation, gender
identity or expression, or any other characteristic protected by federal, state or local laws.

 

Bachelors Degree in related field preferred
Experience in case management is preferred 
Previous experience working with domestic violence is preferred
Ability to work with people from diverse racial, cultural, and socioeconomic backgrounds
Willingness to engage in reflection on power and privilege as it relates to work with communities impacted by
domestic violence
Organized, collaborative, team oriented, growth-mindset, reflective, creative, self-starter, good communication
skills, and capacity to follow through on tasks and responsibilities with minimal oversight
Bilingual applicants and BIPOC applicants encouraged to apply

C a s e  M a n a g e R  -  V i c t i m  s u r v i v o r
p r o g r a m

P o s i t i o n  O v e r v i e w

S a l a r y   a n d  B e n e f i t s

A p p l y

Salary: $18-20/hour DOE, Full-time, Permanent

Benefits: DAP offers health insurance, generous paid time off, flexible work schedules, flex spending account for
health and dependent care, life insurance, short term disability insurance, continuing education and wellness
programs for employees working 35+ hours.

D e s i r e d  Q u a l i f i c a t i o n s

c a r e e r  o p p o r t u n i t y


